GOVERNMENT OF THE PUNJAB
TECHNICAL EDUCATION & VOCATIONAL TRAINING AUTHORITY /9
96-H, Gulberg-Ill, Lahore : Phone 042-59263055-59 & t
kd &j www.tevta.gop. pk '*'?
(HRM WING)
NOTIFICATION
No.TEVTAIHRMITSR/2016-17/5'5 # Technical Education & Vocational Training Authority in

its 58" meeting held on 21-12-2016 is pleased to approve the following Promotion Framework
prepared in accordance with TEVTA Promotion Policy notified on 08-03-2013:-

1. Method of Promotion for TEVTA employees who are eligible to be considered for promotion
subject to vacancy, qualification, experience & required length of service will be as under:-

a. Selection on Merit for posts in PS-19 & above
Seniority-cum-Fitness for posts up-to PS-18

c. Promotion will be made on recommendation of appropriate promotion / Selection
Committee

2 Cadres
a. Management
This cadre will be divided in following sub-cadres;

i.  General Management (Annex-Al)
ii.  MIS (Annex-A2)
iii. Legal {Annex-A3)
iv. C&C(Coordination & Communication) {(Annex-Ad)
v.  Finance {Annex-AS)
vi. Development & Service Centers. (Annex-A6)

b. Teaching Male (Annex-B)

¢. Teaching Female (Annex-C)

scale

Required Length of Service for Promotion will be at least 5-years TEVTA Service in previous

Salient Features

A- Management Cadre

Separate seniorities at 03 Zones & Secretariat Level for staff in {PS-05) to (PS-
16) will be maintained

Separate seniorities for field & Secretariat for staff in P5-17 will be maintained
Combined Seniority will be maintained for staff in PS-18 & Above
Time Scale promotion will be granted as per Govt. Notifications

B- Teaching Cadre {Male)

PS-17 to PS-20

Promotion from P5-17 to PS-20 will be considered jointly (All Streams will be
combined) i.e. GTTCs, GTTls, ATCs, GSTCs & GCTs etc. {Male !nstitution Only)
For each scale Technology wise separate seniorities will be maintained
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e PS-14to PS-17
i. Promotion from PS-14 to PS-17 other than GCTs will be considered jointly i.e.
(GTTCs, GTTls, ATCs & GSTCs) (Male Institution Only)

ii.  Foreach scale Technology / Trade wise separate seniorities will be maintained

* The post indicated in Framework which is not mentioned in the Bench Mark,
the promotion on those posts will only be granted after the approval of
competent authority

* Related Studies teacher will not be promoted as Principal

» Time Scale promotion will be granted as per Govt. Notifications

C- Teaching Cadre (Female)
e PS-17 to PS$-20

iii.  Promotion from PS-17 to P5-20 will be considered jointly {All Streams will be
combined) i.e. GTTCs, GTTIs, GVTis, GSTCs & GCTs etc. (Female Institution Only)
iv.  For each scale Technology wise separate seniorities will be maintained

s PS-14 to P5-17
ii. Promotion from PS-14 to PS$-17 other than GCTs will be considered jointly i.e.
(GTTCs, GTTis, GVTIs & GSTCs) (Fernale Institution Only)

iv.  For each scale Technology / Trade wise separate seniorities will be maintained

* The post indicated in Framework which is not mentioned in the Bench Mark,
the promotion on those posts will only be granted after the approval of
competent authority

* Related Studies teacher will not be promoted as Principal

Time Scale promotion will be granted as per Govt. Notifications
5. TEVTA Promotion/Selection Committees
For PS-19 and above

Chairman / COO / Member Board {Chairman)
Board Member-| {Member)
Secretary or Nominee {IC&I Deptt. Punjab LHR) {Member)
Chief Operating Officer {Membaer)
General Manager (Concerned) (Member)

General Manager (HRM) (Member/Secretary)
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For PS-17 & PS-18
CoO * {Chairman)
General Manager (HRM) {Member)
General Manager {Concerned) (Member)
Dy. General Manager (Admn} {Member)
Manager (HRM) {Member/Secretary)
* In absence of COQ, General Manager {HR) will chair the meeting
For PS-05 & PS-16 {TEVTA Secretariat)
General Manager (HRM) {Chairman)
Dy. General Manager {Admn) {Member)
DGM /Manger (Concerned) {Member)
Manager {HRM) {Member)
Dy. Manager / Asstt: Manager (HRM) {(Member/Secretary)
For PS-05 & PS-16 (Field)
GM {Concerned) (Chairman)
ZM / Manager (Concerned) (Member)
District Manager {Concerned) {Member)
Senior Principal {Member)
Representative {(HRM) (Member/Seqf )
.
-
Chi pdrating Officer
VTA

No. Even & dated: /é -01-2017

A copy is forwarded for information & furtherance to:-

All General Managers TEVTA

DGM (Admn) TEVTA

All Zonal Managers TEVTA

Manager (MIS, Finance, Accounts, Training & Service Centres)
All District Managers TEVTA

S.A. to Chairperson TEVTA
P.S.to C.O.0. TEVTA

(Akhtar Abbas Bharwana)
General Manager (HRM)
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MIS SUB-CADRE

ANNEXURE- A2

Sr. Basic . - e s
. . . Feeding Cadre for Minimum Relevant Qualification
No. Designation Pay Method of Recruitment promotion required for promotion
Scale
30% by initial recruitment. Masters or Graduate Engineering in
1 Chief Technology Officer 20 70% by promotion selection Manager (MIS) uate Engineering
) relevant field.
on merit
—_— : Senior Computer Programmer
30% by initial recruitment. . o
19 . . : / Engr.\Webmaster / Data Masters or Graduate Engineering in
2 Manager (MIS) 70% by promot|o'n selection base Administrator PS-18 relevant field.
on merit
(MIS)
Deputy Manager
Hardware Engineer / , .
Network Engineer (MIS) 30% by initial recruitment,  A\SSiStant Hardware Engineer / .
] 18 o : Assistant Network Engineer Masters or Graduate Engineering in
3 Senior Computer 70% by promotion on PS-17 (MIS)Computer relevant field.
Programmer / Webmaster / seniority-cum-fitness. Programmer / Web Developer
Data base Administrator
(MIS)
Assistant Network Engineer Junior Network / Hardware
{ Assistant Hardware 0 - . Assistant PS-14 (MIS})
Engineer (MIS) 17 60% oby initia! recquﬁment. Masters or Graduate Engineering in
4 40% by promotion on .
Computer Programmer / seniority-cum-fitness relevant field.
Web Developer y ’ Junior Programmer PS-14
(MIS)
Junior Network / Hardware B.C.S / B.A with one year diploma in Hardware / !
5 Assistant / Junior 14 100% by initial recruitment. - information technology / M.C.S.E / A plus will be

Programmer.(MIS)

certification or equivalent.

o
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ANNEXURE- A4

iv. CO-ORDINATION &COMMUNICATION SUB-CADRE
Sr. Basic . - . .
. . . Feeding Cadre for Minimum Relevant Qualification
No. Designation SF:::]}IIe Method of Recruitment promotion required for promotion
Deputy G M or 30% by initial recruitment.
1 eputy Leneral Manag 20 70% by promotion selection Manager (PS-19) (C&C) Master/ Graduate Engineer in relevant field
(C&C) )
on merit
30% by initial recruitment.
2 Manager (C&C) 19 70% by promotion selection Deputy I\E‘!g;e&g)er pS-18 Master/ Graduate Engineer in relevant field
on merit :
30% by initial recruitment. .
3 Deputy Manager (C&C) 18 70% by promotion on Assistant ?gagr‘gger PS-17 Master/ Graduate Engineer in relevant field
seniority-cum-fitness,
60% by initial recruitment.
4 Assistant Manager (C&C) 17 40% by promotion on Superintendent PS-16 Master/ Graduate Engineer in relevant field

seniority-cum-fitness.

4
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1) DEVELOPMENT & SERVICE CENTRES WING

Sr. Basic . - . . .
No. Designation Pay Method of Recruitment Feeding Ca_dre for Minimum Relevant Quall_ﬂcatlon required
Scale promotion for promotion
100% promotion
(Selection on Merit) if no Deputy General Manager
1 General Mggis)ler (Dev. & 21 suitable candidate is (Dev. & SCs) (PS-20) / Sector | Master/ Graduate Engineer in relevant field
available them by initial Specialist (PS-20).
recruitment
Manager (SCs), P&P),
Deputy General Manager o . , .
20 100% by promotion selection (Works) (PS-19) / Project , : .
2 (Dev. g 28:%;’Stsector on merit Manager/ Project Director Master/ Graduate Engineer in relevant field
P {(PS-19)
_ . Deputy Manager (Technical)/
: 25% by initial recruitment. :
Manager (SCs)/ Project 19 o , : Admn& Marketing} and other . . i
Director/ Project Manager 75% by promottqn selection Officers in PS-18 of Service Master/ Graduate Engineer in relevant field
3 on merit c . i
entres in PS-18
I 25% by initial recruitment. Dy. Manager (Projects &
Manager (P&P)/ (Works) 75% by pr:r:n:wteleori? selection Planning)/ (Waorks) in PS-18 Master/ Graduate Engineer in relevant field
Deputy Managers 30% by initial recruitment. A:;:s;arg mz?fgiel: (‘,-I-chrnnr'lcaslf
{Technical/ Admn. & 18 70% by promotion on - 9 ’ Master/ Graduate Engineer in relevant fieid
Marketing) seniority-cum-fitness Training) and other related
4 ] posts in (PS-17)
, 30% by initial recruitment. . :
Deputy Managers (Froject/ 18 o . Assistant Manager (Project/ . . ’
Planning/ Works) Zeo n/?o?i)t’y‘-)czzﬁ?ftiltzg So: Planning/ Works) (PS-17) Master/ Graduate Engineer in relevant field
Assistant Manager _ .
: 70% by initial recruitment. . .
(Technical/ Admn& 17 o . . Relevant Technical posts in , , ,
Training/ Projects/ 30% by pl:nmhi?i? Selection PS-16 Master/ Graduate Engineer in relevant field
Planning) '
. 70% by initial recruitment. . .
S ASSISt?RAI:?; ;?ner)(Sales 17 30% by promotion on Sales & Mgrgﬁtg g postsin Master/ Graduate Engineer in reievant field
g seniority-cum-fitness.
17 70% by initial recruitment.

Assistant Manager (Works)

30% by promotion on
seniority-cum-fitness.

Sub-Engineer in PS-16

Master/ Graduate Engineer in relevant field

K
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100% by promotion on

Supervisor/Demonstrator/Dec

DAE in relevant Technology OR

8 Supervisor 13 90 ! Matric G-Il/G-1ll level Certificate in
seniority-cum-fitness. orator/Artist PS-12 relevant field.
9 Supervisor/Demonstrator/Decor 12 100% by promotion on Skilled Worker/ MZT;?C'gfﬁ}gﬁﬁ;ﬁ@:&%ﬁ’égﬁn
ator/Artist seniority-cum-fitness. Electrician/Kashigar PS-08 relevant field.
: 80% by initial recruitment. . . DAE in relevant Technology OR
Skilled . Lab/Shop Assistant/Semi , ' )
10 o . 8 20% by promotion on : i Matric G-I/G-Ili level Certificate in
Worker/Electrician/Kashigar seniority_cum-fithess. Skilled Worker PS-06 relevant field.
. - 80% by initial recruitment. , - .
11 Lab/Shop Assistant/Semi Skilled 6 20% by promotion on Packer/Helper PS-05 Matric G-II/G-Ill Ievgl Certificate in
Worker o relevant field.
seniority-cum-fitness.
80% by initial recruitment.
12 Packer/Helper 5 20% by promotion on Lab Attendant/Helper PS-04 | Middle, should know work of shop/ Lab.
seniority-cum-fitness.
80% by initial recruitment. Lab/Shop
0 H .
13 Lab Attendant/Melper 4 20/9 b.y promotion on Attendant/Attendant PS-01 Middle, should know work of shop/ Lab.
seniority-cum-fitness.
Lab/Shop Attendant/Attendant/ o N . B B
14 Workshop Cooli/Helper 1 100% by initial recruitment.
d. LEATHER SECTOR
Sr. Designation B;:ic Method of Recruitment Feeding Cadre for Minimum Relevant Qualification
No. g Sc aslre promotion required for promotion
- 100% by promneotion selection Project Director/ Project Master/ Graduate Engineer with
1 Sector Specialist 20 on merit Manager PS-19 experience in relevant field
30% by initial recruitment. Shoe Designer/Chief Project
2 Project Director/ Project 19 50% by promotion selection Officer/Chief Leather Master/ Graduate Engineer/B.Tech with
Manager on merit. Technologist/Chief Instructor experience in relevant field
20% B. Tech. quota Leather PS-18
Shoe Designer/Chief Project 30% by initial recruitment. Leather Technologist/
3 Officer/Chief Leather 18 50% by promotion on Instructor CAD/Instructor Master/ Graduate Engineer with
Technologist/Chief Instructor seniority-cum-fitness. (IT)/Sr. Instructor (Leather) experience in relevant field/ DAE
Leather 20% DAE quota PS-17

2l
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b. TEACHING MALE

PROMOTION FRAME WORK

{FOR GCTS, GTTIS, GTTCS, GSTC AND AMTS WORKING UNDER TEVTA)

Promotion from PS-17 to PS-20 will be considered jointly (All streams will be combined).

For each scale technology wise separate seniorities will be maintained.

ANNEXURE- B

The post indicated in frame work which is not mentioned in the bench mark, the promotion on those posts will only be granted after the

approval of the competent authority.

Promotion from PS-14 to PS-17 other than GCTs will be considered jointly.

Sr.
No.

Basic . .- e
. . . Feeding Cadre for Minimum Relevant Qualification
Designation Si?l,e Method of Recruitment promotion required for promotion
o 25% by initial recruitment. Ch'gfrg;:tsr;'g:i’fr;ﬁ;?:;'ate M. Sc. (Engineering) / B. Sc. (Engr.)/
Principal 20 75% by promotion selection . Tl ecnn M.C.S/MBA/B.C.S (Hons) / B. Sc.
. Subjects) / Vice Principal PS- .
on merit 19 (Hons.) or equivalent.
Associate Professor / Vice MA/M. Sc./B. Sc. (Engr)/M.C.S/
Professor 20 -do- Principal (Related plus MBA /B.C.S (Mons) / B. Sc. {Hons.) or
Technical Subjects) PS-19 equivalent.
30% by initial recruitment.
Chief Instructor (GCT & 19 50% by promotion selection Senior instructor / Principal M.A /M. Sc./B. Sc. (Engr.)/ MC.S/
. MBA /B.C.S (Hons) / B. Sc¢. (Hons.) / B.
GSTC) on merit. PS-18 (GCT & GSTC) Tech. (Hons) or equivalent
20% B. Tech. quota ' '
Associate Professor (GCT & 19 -do- Assistant Professor / Principal M.A/M. Sc./B. Sc. (Engr)/M.C.S/

GSTC)

PS-18 (GCT & GSTC)

MBA / B.C.S (Hons) / B. Sc¢. (Hons.}/ B.
Tech. (Hons) or equivalent.

»

K
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Senior Instructor / Chief

M.A /M. Sc./B. Sc. (Engr.)/M.C.S/

Principal / Director (GCT & 19 -do- Instructor PS-18 (GCT &
GSTC) GSTC) / Principal (GTTI) PS- MBAI_?.C.S {Hons) / B. Sc_:. (Hons.) / B.
18 ech. (Hons) or eguivalent.
30% by initial recruitment.
Senior Instructor (GCT & 18 50% by promotion on Instructor PS-17 (GCT) / (éﬂ] B?)linm}jg\:gr‘:tﬂg df IHIA\)I %C'Sl IBB; gcs
GSTC) seniority-cum-fitness. Chief Instructor (GSTC) H gr. h e
20% DAE quota (Hons} / B. Tech. (Hons) or equivalent.
Assistant Professor (GCT & 18 -do- Lecturer PS-17(GCT & MBA /M. A/M. Sc./B.Sc. (Hons.) or
GSTC) GSTC) equivalent in the relevant field.
. . B. Sc. (Engr.) in the relevant field.
Principal (GTT |, GSTC & 18 do- C;‘;ﬁ:f':;‘;‘:fg%ﬁgg%fe OR B. Sc. (Engr. (Software / Hardware)
ATC) ' / B. Tech. (Hons) OR M.C.S/MIT /M.
ATC) PS-17 . .
Sc. (Computer Science) or equivalent.
MBA /M. Com/MA /M. Sc./B. Sc.
, o 18 -do- Instructor / Lecturer PS-17 | (Engr.) in relevant field/ M.C.S/B.C.S.
Vice Principal (GCT) (GCT) (Hons) / B. Sc. (Hons.) / B. Tech.
(Hons) or equivalent.
50% by initial recruitment. MBA / BBA Honors / MAA /M. Com / B.
Instructor / Lecturer (GCT & 17 30% by promotion on Junior Instructor / Lab Sc. (Engr.)/ B. Tech. (Hons.) /M.C.S/
GSTC) seniority-cum-fitness. Technician PS-14 (GCT) B.C.S (Hons.) / B. Sc. {Hons.} / B. Tech.
20% DAE quota {Hons) or eguivaient.
Chief Instructor / Principal Senior Instructor PS-16
(GTTI, GSTC, GTTC &ATC) | 17 do- (GTTI, GSTC & ATC) / Work | % 5%/ hB-(?_féésE.r)‘%rr-)e’ 8. ¢ (Hors.)/
Assistant Agriculture ShopManager / Center ‘ ‘ rele;/ant figl o
Engineer / (AMTS) / Incharge PS-16 (GTTC) )
Senior Instructor / Senior 0 . . Instructor / Lab Instructor /
Trade Instructor (GTT!, GSTC | 1g 2Oslgozyé”‘gféfgggﬁ";i”t' Trade Instructor PS-14 (GTT, DAE in relevant filed
& ATC) / Work Shop Manager seniori¥ _cum-fitness GSTC & ATC)/ Senior Trade
/ Center incharge (GTTC) y : Instructor (GTTC) PS-14.
5 — .
Junior Instructor / Lab 14 | B80% by initial recruitment, Trade Instructor PS-11.

Technician {(GCT)

20% by promotion on
seniority-cum-fitness.

(GTTC)

DAE in relevant filed

Kw/""«

X

@
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Instructor / Lab Instructor /

50% by initial recruitment.

Forman / Supervisor PS-11/

DAE in relevant filed OR

Trade Instructor / Senior 14 o . : . ) . )
Trade Instructor (GTTI, ATC 50/? b_)t/ promos_lton on Trad(z;_ll_nl_s(.;r;c;fl\l;l _I;SS 11. Inter with (GI 1)) Ie;r?: Cdemflcate in
& GTTC). seniority-cum-fitness. ( ) relevant filed.
Instructor / Skilled Worker
_ . (AMTS & GTTC) PS-08 .
. 50% by initial recruitment. . DAE in relevant Technology OR
7 Foreman / Supervisor / Trade 11 50% by promotion on Sh.op Assistant/ Lab Matric with 2 years certificate (G-II) in
Instructor (GTTC & AMTS) Assistant PS-06 (GTTI .
seniority-cum-fitness. GTTC) ' relevant field.
50% by initial recruitment , DAE in relevant filed
8 Instructor / Skilled Worker 8 50% by promotion on ' Shop Assistant PS-05 & PS- OR
(AMTS & GTTC) ° by p 06 (GTTC, GTTI & GCT) Matric with 2 years certificate (G-11) in
seniority-cum-fitness. relevant filed
Shop Assistant / Lab 50% by initial recruitment. Shop Attendant / Lab I e ey
9 Assistant { GCT, GTTI & 8 50% by promotion on Attendant PS-01(GCT, GTTI | Matric with :el‘gs\'gnﬁgg;ate (G-l in
GTTC) seniority-cum-fithess. & GTTC) '
Shop Attendant / Lab
10 Attendant / Workshop 1 100% by initial recruitment. - Middle, should have lab knowledge
Aftendant

Lo

2
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c. TEACHING FEMALE

PROMOTION FRAME WORK

FOR GCTWS, GVTIWS, GTTIWs, GSTCS AND GTTCWS WORKING UNDER TEVTA

Promotion from PS-17 to PS-20 will be considered jointly (All streams will be combined).

For each scale technology wise separate seniorities will be maintained.

ANNEXURE- C

The post indicated in frame work which is not mentioned in the bench mark, the promotion on those posts will only be granted after the
approval of the competent authority.

Promotion from PS-14 to PS-17 other than GCTs will be considered jointly.

Basic : . . . .
Sr. Designation Pay Method of Recruitment Feeding Ca‘dre for Minimum relevant Qualn:'lcatlon required
0. Scale promotion for promotion
L . Chief Instructor / Associate
0,
orincioal 20 %ffbby ';‘;“:‘étf;ﬁ";g[gg{l‘;n Professor (Technical M. Sc. (Engr.)/ B. Sc. (Engr.)/ M.C.S / MBA /
P ° 9y P . Subijects) / Vice Principal PS- | B.C.S (Hons) / B. Sc. (Hons.) or equivalent .
1 on merit 19
Associate Professor / Vice
Professor 20 -do- Principal (Related plus gl é\ éthHgﬁs)l /BB SSCC (I(El_r;g;g ‘; I::nrlglii(/meBrﬁ /
Technical Subjects) PS-19 ~ - we ) Ooreg '
25% by initial recruitment. . .
. : . Senior Instructor / Principal M.A/M. Sc./B. Sc. (Engr.)/M.C.S/MBA/
0,
2 Chief Instructor (GCT) 19 75% by p:;)r];n:qté?i? selection PS-18 (GCT) B.C.S (Hons) / B. Sc. (Hons.) or equivalent .
. n Assistant Professor / Principal | M.A/M. Sc./B. Sc. (Engr.)/M.C.S/MBA/
Associate Professor (GCT) 19 do / PS-18(GCT) B.C.S (Hons) / B. Sc. (Hons.) or equivalent .
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Principal / Vic & Principal /

Chief Instructor / Senior
Instructor / Assistant

M.A /M. Sc. / B. Sc. (Engr.) / M.C.S / MBA /

Director (GSTC) 19 -do- Professor PS-18 (GSTC, B.C.S (Hons) / B. Sc. (Hons.) or equivalent .
GCTW & GTTIW)
. 30% by initial recruitment.
Senior Ingtgfls:(t:o)r (GCT & 18 50% by promotion on Instructor PS-17(GCT & %Bnglle&n?zg d! P"IMACI gl IECC/SB | (ﬁ%n(sE)ngBr-)
seniority-cum-fitness. GSTC) Sc. (Hons ) ér e ulivéle.nt ‘
20% DAE quota ' ) Ofeq '
MBA /M. Com/M.A/M. Sc./B. Sc. (Engr.)
Assistant Professor (GCT) 18 -do- Lecturer PS-17 (GCT) in relevant field / M.C.S/B.C.S. (Hons) / B.
Sc. (Hons.) or equivalent .
Chief Instructor / Chief Trade B. Sc. (Engr.) in the relevant fleld / M.A Fine
. . Arts / M. Sc. {(Home Economics) OR B. Sc.
Principal / Chief {nstructor 18 do- Instructor (Engr. (Software / Hardware) OR M.C.S /
(CTTIW & GSTCW) PS-17 (GTTIW, GVTIW & MIT / M. Sc. (Computer Science) or
GSTCW) ,
equivalent for {T post.
50% by initial recruitment.
30% by promotion on : i MBA / BBA (Hons.)/ MA /M. Com/B. Sc.
Instructo;lé.ggt(t;)rer (GCT 17 seniority-cum-fithess. Junior InStéuétg.rrcp:)S 14(GCT (Engr.) / B. Tech. (Hons.) /M.C.S/B.C.S
20% quota for 3 Years (Hons.) / B. Sc. {Hons.) or equivalent.
Diploma
Senior instructor (GTTIW)
. : PS-16 & Instructor (GTTCW) | M. Sc. (Home Economics) / M.A (Fine Arts)
P”gﬂiﬁ# rggéerr:gts"_ Hgtc;tf” ! Chief Trade Instructor with Graphic Designing OR B. Sc. (Home
17 -do- (GVTIW) / Work Shop Economics) / B.A (Fine Arts) with Graphic
(GTTIW, GVTIW, | S .
GTTCW& GSTCW) i Manager / Instructor Designing OR B.A/ B. Sc. with DDM / G-Il
i (GTTCW) PS-16/ Sr. Trade plus one year course in DVTT.
Instructor PS-14 (GSTCW)
M.A (Fine Arts) with Graphic Designing / Arts
Instructor / Chief Trade Instructor / Junior Instructor / fM. Sc. (Home Economlcs) QR
o _— . . B. Sc. {(Home Economics) / DDM with DVTT
tnstructor / Workshop 20 % by initial recruitment. Chief Trade Instructor / ORB.A/B. Sc. with G-Il / DVG plus DVTT
Manager / Senior Instructor 16 80% by promotion on Senior Trade Instructor / ’ T P '

(GTTCW, GVTIW &
GTTIW)

seniority-cum-fitness.

Senior Instructor PS-14
(GVTIW, GTTCW, GTTIW)

OR
BBA / B. Com / B.A with G-Il in Secretariai
Trade OR B.A with one year certificate in
Beautician trade from recognized Institute.

A

<

Page 24 of 25




Instructor / Lab Technician
{ Senior Trade Instructor

80% by initial recruitment.

Trade instructor / Lab

DDM from GP! (W) OR
Inter with DVG OR

o .
(GTTIW, GTTCW, 14 20% by promation on Technician PS-11 Matric with 2 years Certificate (G-Il) in the
6 GSTCW). y ' relevant field.
Junior Instructor / Lab 80% by initial recruitment.
Technician (GCTW) 14 20% by promotion on Lab Technician PS-11 DAE in relevant filed
seniority-cum-fitness.
Lab Technician / Trade 50% by initial recruitment. Shop Assistant / Lab DAE in relevant filed OR
7 Instructor (GCTW, 11 50% by promotion on Assistant PS-06 (GCTW, Matric with 2 years Certificate (G-Il) in
GTTCW) seniority-cum-fitness. GTTCW) relevant Trade / ICS or for Computer Trade.
. . Diploma in DDM OR
Q,
g | Trade Instructor GVTIW & | o sos’gcsoyg”'t'féfgt’izﬁ”;i”t' Junior Trade Instructor PS-08 | Matric with 2 years Certificate (G-Il / DVG
GSTCW) senio ri)t{y?cum-fitnes s (GVTIW & GSTCW) plus 1 year DVTT / ICS and equivalent for
] Computer Trade.
Junior Trade Instructor 50% by initial recruitment. Lab Assistant / Shop Diploma in DDM OR
9 (GVTIW, GTTCW & 8 50% by promotion on Assistant PS-06 (GVTIW & Matric with 2 years Certificate (G-Il) in the
GSTCW) seniority-cum-fitness. GSTCW) relevant trade.
Lab Assistant / Shop 0 _— . Shop Attendant / Shop
1o | Assistant GCTW, GTTIW, | 50;5%&'2?(’;?5;‘;‘;’2?]”‘ Attendant / Lab Attendant PS- | Matric with 1 year certificate (G-Iil) in relevant
GVTIéV.ILSCSVE():W & seniority-cum-fitness, 01 (%%¥WG£¥VT§M¥; W, trade.
Shop Attendant / Lab
o i ,
11 Attendant (GCTW, GTTIW, 1 100% by initial recruitment. _ Middle, should have lab knowledge

GTTCW, GVTIW &
GSTCW) PS- 01

Lo
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